


= Can we not pay non-paid employees?
I Yes. They get affiliate status for a first.last and get paid from an
outside source
= What is the guideline of payment?
f COM will develop that, and expenses are silent within this policy.
= From a Salary Equity Committee perspective, can we link to some kind of
process for compensation?
I This is open ended and linking some kind of compensation schedule
may be helpful.
0 A general statement of an approved compensation schedule would be helpful.
= Barkley and English can come up with some language addressing a
compensation schedule and bring back to the committee to review.
= DeKrey will share the revised version with Barkley for the ieWMBT/F2 12 Tf1 00 1 287.45 !



3.

4.

5.

0 The purpose of this paragraph?
= At some point someone wanted to use specific ranks and titles
o It was questioned why part (V1) was not a part of 2-3-304.
= Barkley noted that Beth requested this specific title which can be used if
hired as an Affiliate Faculty.
0 The use of “Biomedical” in the policy was questioned.
= “biomedical” is not part of existing language, Beth initially used the term for
the COM revision.
= The CIP code used for biomedical faculty differs from the COM Biomedical
faculty.
MOTION: Landry moves to approve and send the revised policies to Codification,
seconded by Senbet.
VOTE: Approved unanimously

2-3-801 Faculty Evaluation — examine frequency and timeline of comprehensive and other
evaluations with a goal of reducing the burden on faculty and administrators of unnecessary
and/or inefficient evaluation practices (including ABT review, performance levels, AY
versus calendar year timing, and program area evaluation practices).






