SALARY EQUICOMMITTEE
UC Aspen C
Octadber7, 2019 | 3:064:00 p.m.
MINUTES

Members Present: Clinefelter, Fischer, Greene, Hédgée,Morgan, Parks,Trask
Members AbsentBurgett, Martin

Call to Order
Themeeting was called to ord&:04pm.

Approval of the Agenda
The agenda was approvedth addition ofSaff CompensationOutcomes, 2018.9.

Approval of the September 23019 Minutes
The 9/23/19 minutes were@proved without objection.

Chair’'sReport/Announcementg Clinefelter)

xClinefelter distributeca communication from Parks that explained Kay Norton was paid
$67,217.50 from Auguddecember 2018 to assist with Andy Feinstein’s transition. It
also detailedhe faculty and staff salary podistributions broken downby MOE and
Parity from FY 201® FY 2019. In thprevioussalary plan, the goal was to have no
staff/faculty at less than 70% parity and to get salaries up to 90% parity. That goal was
not met, and we need a new lorigrm salary pla.

xFaawlty CompensationOutcomes& Staff Compensation Outcomeatata coming from HR

0 Heise




VOTEApproved by voice vote

X Loan Policy Parks submitted a draft for review
o “PlanAdministratof — currently Michelle Quinnlanguage intentionally vague to
account for ptential position'title changes
f Plan Administrator roles is internal, not an outside provider.
f The committee would prefer language to make sure it is clear the Administrator
is internal to UNC.

MOTIONCIinefelter— Bverytime “Administrator” is used, insertUNC Plan administratar
SECONDBreene
VOTE: Approved by voice vote

0o The committee agrees that the number of outstanding loaradidye 1.

0 Regarding the use of “outstanding” versus “actit@tescribe the loans, the committee
agreedo use ‘outstanding, active”.
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