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disengagement from full-time teaching, research, and service in anticipation of 

retirement. During the time of transitional appointment the faculty member 

continues to be an active, productive member of the academic unit while at the 

same time having the time and opportunity to prepare at the 
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academic term immediately prior to the faculty member’s chosen 

retirement date. 

(e) Tenure status. A faculty member on a transitional appointment retains 

tenure until the conclusion of the transitional appointment. 

(f) Salary/workload. The terms of a transitional appointment shall normally 

be fifty (50) percent of the faculty member’s normal appointment time 

and fifty (50) percent of a full work load at 50 percent salary, but 

exceptions which permit a variation from the fifty (50) percent may be 

negotiated. In no case shall the percentage of salary paid during a 

transitional appointment exceed the pro rata percentage of the 

assigned FTE during the transitional appointment contract. Exact 

percentages are subject to negotiation between the University and the 

faculty member and shall be spelled out in the transitional 

appointment contract and approved by the process provided in 2-3-

1301(4)(d). 

(g) Benefits. Faculty members on transitional appointments who 

participate in the University’s Optional Retirement Plan (ORP), are 

eligible for all benefits, and receive the University’s benefits 

contribution on the same basis as other faculty with regular 

appointments within the ORP. 
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(XVI) Re-employment: Re-employment shall occur when a faculty member 

whose contractual rights were reduced or terminated by a Reduction 

in Force is employed in a position within the University which is 

neither equivalent to the position formerly held nor the result of a 

reassignment. 

(XVII) Retrenchment: A reallocation, reduction, or elimination of resources 

which may include a Reduction in Force. 

(XVIII) College: Colleges include the following units of the University: Arts and 

Sciences, Business Administration, Education, Health and Human 

Sciences, Performing and Visual Arts, and the University Libraries. For 

purposes of this section 2-3-1301, Severance, "Unit" and "College" 

may be used interchangeably. 

(XIX) Tenured Faculty Member: A tenured faculty member is a faculty 

member serving under a tenure contract. 

(XX) Tenure-Track Faculty Member: A tenure-track faculty track
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committee designed to hear the grievances or complaints of any 

faculty member identified pursuant to subsection (vi) above. 

 

(III) Conduct of Committee Business: A condition for an individual 

accepting membership on the JRC shall be that the individual agrees 

to maintain confidentiality of all discussions, except as may be 

required to be disclosed at any hearing initiated by a reduced or 

terminated faulty member. The CAO 
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severity 
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the replacement removed from the list. 

 

(B) Within the categories in (I)(A)(i) above, faculty identified to be 

reduced first shall be those in category (I)(B)(i) below, followed by 

those in (I)(B)(ii) below, and so on. 

(i)  Faculty with a bachelor's degree. 

(ii)   Faculty with a bachelor's degree and appropriate certification. 

(iii)  Faculty with a master's degree. 

(iv)  Faculty with a master's degree and appropriate certification, 

or with two or more appropriate master's degrees, or with a 

specialist degree. 

(v)   Faculty with a doctorate or other appropriate terminal 

degree. 

(C) Within the categories in (I)(A) through (I)(B) above, faculty identified 

to be reduced first shall be those in category (I)(C)(i) below, 

followed by those in (I)(C)(ii) below, and so one. 

(i)    Faculty with the rank of instructor. 

(ii)   Faculty with the rank of assistant professor. 

(iii)  Faculty with the rank of associate 
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program area. The JRC is responsible for verifying that the 

departmental/divisional submission is in conformance with criteria 

(I)(A) through (I)(E) above. Once the list of faculty ranked by the 
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2-3-1301(5)(e) Services, Benefits, and Employment Opportunities for 

Faculty Facing Reduction in Force. 

 

(I)  Services and Benefits for Faculty Facing Reduction in Force: 

(A) A special faculty advocacy task force shall be established by the 

Faculty Senate Executive Committee in consultation with the 

President for the purposes of counseling with and advisement of 

faculty who will be reduced from the University. 

(B) 
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appropriate, alternate, or equivalent vacant positions within the 

University or within other University approved retirement options. 

(B) 
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advised of their current address. 

(V) Recall of Reduced Faculty to Equivalent Positions: 

(A) If during the recall period an affected program 

department/division/school is authorized to fill a vacancy, the 

position shall be offered first to those faculty members on a 

reduction list who were reduced from that department and who 

are qualified, as determined by the President after consultation 

with the dean and the appropriate chair/division director. Among 

those who are qualified, offers of a recall shall be made in the 

reverse order of reduction. 

(B) If during the recall period a position is created which is equivalent, 

as determined by the President, after consultation with the dean 
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reduction restored at the time of recall. 

(G) Any reduced faculty member who is recalled shall be eligible to 

receive the same salary which was received at the time of 

reduction as adjusted for any changes in salary and benefits that 

would have been received had reduction not occurred. 

(H) Reduced faculty who refuse an offer of recall to a full-time position 

shall be removed from the reduction list and the University shall 

have no further obligation to them. 

(I) If during the recall period an administrator holding tenure in an 

affected program area and whose position was reduced, declares 

an intention to return to teaching in the affected program area, 

the administrator's name will be placed on the reduction list and 

the administrator will assume relative standing on the list as 

determined by the procedure in 2-3- 1301(5)(d), Identification and 

Notice of Faculty Whose Contractual Rights are to be Reduced or 

Terminated. 

(VI) Re-employment of Reduced Faculty: 
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the names of faculty requesting a review by a Panel. 

(C) The chair of the Faculty Senate shall have twenty-one (21) calendar 

days after receipt of a request to appoint and convene a Panel and 

submit to the panel the faculty request for review. 

(D) The Panel shall consist of five faculty members chosen at random 

from all eligible members of the Faculty Grievance Committee. 

Eligible members of the Faculty Grievance Committee are any 

present or past members of that committee who are not 

associated with any department/division identified for 

discontinuance or reduction in the Reduction in Force Plan and 

who were not members of the JRC. Eligible members of the Faculty 

Grievance Committee may decline appointment only for good 

cause stated in writing to the chair of the Faculty Senate. 

(E) As soon as practical after appointment, the Panel shall give notice 

of hearing. All proceedings shall be informal and conducted with 

dispatch. The panel shall keep a complete record of its proceedings 

and all data or documents gathered or presented to it. The 

President or any faculty member requesting review may challenge 

any member of the panel for bias prior to the date of the hearing. 

Judgement on the challenge by the chair of the Faculty Senate shall 

be final. 

(F) The cost of the hearing shall be borne by the University but not the 

cost of transcription for any appeal. 

(G) The burden of proof rests upon the President with regard to 

establishing that the basis for the Reduction in Force was in 

accordance with the procedure contained herein. All documents 

which were relied upon by the President in making their decision 

will be made available to the affected faculty members for 

inspection and/or photo copying. The photo copying will be at the 

requestor's expense. 

(H) The faculty member may present evidence in their defense. 

(I)  The hearing before a Faculty Review shall be held in accordance 

with constitutional due process principles. Faculty members are 

entitled to the active participation of legal counsel of their own 

choosing and at their own expense. Either the President or the 

affected faculty member(s) may call members of the JRC as 

witnesses. 

(J)  If specific issues are common to several hearings, the Panel shall 



 






